KOPEC Youth Ambassadors

Al coming for our
Future Jobs...

and the core of
human labor?
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et o ol Bridging the digital gap?

Not everyone is at the same starting line for the digital shift....
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[Digital Divide Explained zip.]

Differences in Concerns about Job
accessibility data security displacement

For vulnerable groups, the digital shift can be a whole new barrier.

Recognizing these challenges,
APEC has set inclusive growth alongside digitalization as a key goal!

Let’s take a closer look at some of the initiatives!
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Us in 2010s Us in 2025

Generation that experienced assignments
with and without Al



Please write an email to my foreign professor asking

[

about my midterm exam score. ; f o P
ME LOOKING CLEVER
| ONANEMAIL!
Surel Here's a polite and clear email you can send to your foreign professor asking v f -

about your midterm exam score:

CHATGPT i

Subject: Inquiry About Midterm Exam Score

Dear Professor [Last Mame],

| hope this email finds you well. | am writing to kindly ask if it would be possible to
know my score for the recent midterm exam in [Course Mame]. | would appreciate any
information you could provide.

Thank you very much for your time and assistance.

Best regards,

Your Full Name]

Your Student ID (if applicable]]
[Course Mame]
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losing self-reliance
and even motivation




e Not just a threat for future job

e But a threat for personal growth
and capabilility buillding

And the influence goes beyond individuals






Percentage Change in Employment by Occupation Group, 1980-2009
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Source: U.S. Census Bureau,




bank tellers travel agents factory foremen

e repetitive yet essential judgment and execution

> ensures stability



e routineandrule-based => susceptible toautomation & Al substitution



“Middle-skilled jobs—those that involve
routine, repetitive, rule-based tasks—
are the most vulnerable to automation.”

— APEC Regional Trends, 2016



Indonesia 64%, Thailand 73% of automotive industry

Vietnam 75~86% of electronics-apparel industry
AT RISK OF AUTOMATION
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30-40% of middle-skill jobs worldwide
could be automated within the next decade

- McKinsey (2025)



implications

e Gaps in
responsibility
and leadership




In response,

APEC Human Resources Development
Working Group (HRDWG)

upskilling and reskilling programs

Q digital skills certification

Q coordination function based on LMIS

> should sufficiently support and strengthen
the middie tier
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APEC CARE



“... the lack of opportunities at the middle-level jobs raises the
disappearance of pathways to move up the ladder of social
mobility.”

—Are Middle-Paid Jobs in OECD Countries Disappearing? An Overview



“... the lack of opportunities at the middle-level jobs raises the
disappearance of pathways to move up the ladder of social
mobility.”

—Are Middle-Paid Jobs in OECD Countries Disappearing? An Overview

APEC C.A.R.E



Competence
Accumulation &
Responsible
Employment

A shared APEC-wide platform
for upskilling and reskilling

e Competence Accumulation
e Upskilling / Reskilling

e Responsible Employment

a transition platform

targets hands-on
experienced professionals
who need upskilling/reskilling

retrain & transition
Mmiddle skilled workers

support fast re-entry
into the workforce
with targeted training



From Career Ladder to CARE

Reskilling for Al-Ready Professionals

Operational Manager
(supervising and strategy )

Responsibility Holder
(decision-making unit)

Present Challenge

Al and automation:
erasing the middle steps in the career ladder,
disrupting the natural path of progression

CARE Solution

compress this journey into short, intensive programs
training Al-ready middle-skilled professionals who can
take responsibility and respond decisively

to unexpected challenges



How CARE Retrains

Operational Manager
(supervising and strategy )

Responsibility Holder
(decision-making unit)

Al performance tracking
resource simulations
change management

Al decision review
risk simulations
ethics & compliance

Al process simulations
cloud collaboration
KPI/OKR analysis



Beyond Technical Skills:

CARE’s Broader Approach

Leadership, Communication, and Career Acceleration

Soft Skills

Mentorship with
real-world field simulations

Pair learners with
experienced managers

Actual projects to practice
communication and
leadership in action

Targeting New Entrants

il
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Use the same four-step model
to fast-track growth

From entry level to senior
responsibility



Execution & Expansion
Short-Term Plan

Partner with a Global Learning Platform: Rapid launch of CARE modules

_Link Training Outcomes to Recognition Tools: Digital badges & APEC Skills Passport
Provide Pathaways to Opportunities: &U

Connect to internships & cross-border talent mobility M m
UDACITY

Key References
Economic Cooperation

WORLD BANKGROUP ! ,
Micro-credential

Open Learning Campus Global Education Coalition guildelines&online toolkits

—

Asia-Pacific




Execution & Expansion
Long-Term Vision




CARE
for APEC

Closing the Gap

Universal, affordable, resilient
connectivity

Connectivity Blueprint 2025
(to build a resilient economy
ready for the Al era)

Inclusive &
Sustainable Growth

Digital & Al for equitable,
sustainable prosperity

LIMA Roadmap

(to Promote the Transition to
the Formal and Global
Economies)

Trusted & Secure
Ecosystem

Safe, secure, transparent digital
adoption

Arequipa Goals
(to build a resilient economy
ready for the Al era)

Digital & Al as
Growth Engines

Driving productivity, innovation,
and efficiency

AIDER
(APEC Internet and Digital
Economy Roadmap)

Beyond
2025 Commitment

Ongoing governance and Al
cooperation

AIDER
PUTRAIJAYA VISION 2040

Source: 2025 APEC Digital and Al Ministerial Statement



Building the Future
Together

Collaborative Digital Transformation across the Asia-Pacific

Ly




Building the Future
Together

Collaborative Digital Transformation across the Asia-Pacific
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To Connect, Innovate, Prosper




Our VOYCE Will Keep Going!

@VOYCE_KOPEC



